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Addendum No. 2 
Donner Dam Repairs 

TMWA Bid No. 2016-006 
October 12, 2015 

 

The following information, clarifications, changes and modifications are by reference incorporated into 
the bid documents for the above referenced project.  Any work item or contract provision not changed or 
modified will remain in full force and effect.  The bid date and time and construction schedule remain 
the same. 

Questions and Responses 

1. Question No. 1: Since the work on this project is being performed in CA, shouldn’t CA wage rates apply 
since contract will be over $25,000? 
 
Response to Question No. 1:  Since the work is performed in California and TMWA is not exempt from 
taxes under California law, contractors will need to pay any and all applicable California taxes and comply 
with all applicable California laws and regulations.  Please refer to the attached information sheet and State 
of California Employment Development Department website at www.edd.ca.gov for further clarification.  
(See attachment) 

  
 
 
 

 

 

 

http://www.edd.ca.gov/




PERSONAL INCOME TAX (PIT) 

The PIT withholding and wage reporting requirements 
differ from those shown above for Ul, ETT, and SDI. 
Wages paid to a resident employee for services performed 
within or without this State, or to a nonresident employee 
for services performed within this State, are subject to 
California PIT withholding and reportable as PIT wages 
on the Quarterly Contribution Return and Report of 
Wages (Continuation) (DE 9C). For PIT purposes only, an 
employer is an individual or organization that pays wages 
to employees for services performed within California and 
meets one or more of the following criteria: 

Does business in California. 

• Derives income from sources within California. 

• Is subject in any manner whatsoever to the laws of 
California. 

An employer that meets the above definition must 
withhold California PIT and report PIT wages paid to 
resident employees for services performed within 
and/or without this State and for nonresident employees 
for services performed within this State. 

Example 

Wages paid to a California resident for services performed 
exclusively in Nevada for a company that also has 
employees working in California are subject to PIT 
withholding and reportable as PIT wages. However, if the 
company did not have employees working in California, 
did no business in California, derived no income from 
sources within California, and was not subject to the laws 
of California, the wages paid to a California resident for 
services performed exclusively in Nevada would not be 
subject to withholding or reportable as PIT wages. 

Employer Required to Withhold Income Taxes of Other 
States 

Employers may need to withhold from the same wage 
payments when a California resident performs services that are 
subject to PIT withholding laws of both California and another 
state, political subdivision, or the District of Columbia. 

In such cases, the employer will make the withholding 
required by the other jurisdiction and: 

For California, withhold the amount by which 
the California withholding amount exceeds the 
withholding amount for the other jurisdiction; or 

Do not withhold any California PIT if the withholding 
amount for the other jurisdiction is equal to, or greater 
than, the withholding amount for California. 

The wages paid, earned within and/or without California, 
must be reported as PIT wages. 

Examples 

Wages paid to a California resident who works in 
Louisiana for six months and otherwise worked in 
California are reportable to California as PIT wages for all 
periods. However, the employer may or may not have to 
withhold PIT: 

• If the deductions for Louisiana exceed those that 
would be required for California, no California PIT 
withholding is required. 

• If the deductions for Louisiana are less than those 
of California, the employer should withhold the 
Louisiana amount plus an amount that equals the 
difference between the Louisiana amount and 
the California amount. The difference should be 
deposited with California and reported as PIT 
withheld on the DE 9C. 

Wages paid to a California resident who works for a 
Texas company, but has worked for this company only in 
Germany, are subject to California PIT withholding and 
reportable as PIT wages. For more information on foreign 
employment, refer to the Information Sheet: Foreign 
Employment and Employment on American Vessels or 
Aircraft (DE 231 FE). 

Wages Paid to Nonresidents of California 

The wages paid to a nonresident employee are subject to 
California PIT withholding and reportable as PIT wages. Only 
the wages earned in California are subject to PIT withholding. 
The amount of wages subject to California PIT withholding 
is that portion of the total number of working days employed 
in California compared to the total number of working days 
employed in both California and the other state. 

Example 

Assume there are ten working days within the pay period 
and a nonresident employee works six of those days in 
California and four days in New Mexico. The employer 
should report six-tenths of the employee's earnings 
to California as PIT wages and deduct California PIT 
withholding on that amount. 

ADDITIONAL INFORMATION 

For further assistance, please contact the Taxpayer Assistance 
Center at (888) 7 45-3886 or visit the nearest Employment 
Tax Office listed in the California Employer's Guide (DE 44) or 
access the Employment Development Departmenfs (EDD) 
Web site at www.edd.ca.gov/Office_Locator/. 

The EDD is an equal opportunity employer/program. 
Auxiliary aids and services are available upon request to 
individuals with disabilities. Requests for services, aids, 
and /or alternate formats need to be made by calling 
(888) 745-3886 (voice) or TTY (800) 547-9565. 

This information sheet is provided as a public service and is intended to provide nontechnical assistance. Every attempt has been made 
to provide information that is consistent with the appropriate statutes, rules, and administrative and court decisions. Any information that 
is inconsistent with the Jaw, regulations, and administrative and court decisions is not binding on either the Employment Development 
Department or the taxpayer. Any information provided is not intended to be legal, accounting, tax, investment, or other professional advice. 
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